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KALGOORLIE CONSOLIDATED GOLD MINES (KCGM) — BULLYING COMPLAINTS TO DMP 

2462. Hon Robin Chapple to the Minister for Mines and Petroleum 

I refer to the Department of Mines and Petroleum (DMP) Kalgoorlie Inspectorate and the KCGM operations 
owned by Barrick Gold and Newmont Mining in Kalgoorlie, and ask — 

(1) Can the Minister state why is it important that, in relation to the Mines Safety and Inspection Act 1994 
and Regulations 1995, employees are not bullied and harassed and intimidated for raising safety matters 
concerning the workplace? 

(2) If no to (1), why not? 

(3) Can the Minister state what is the maximum penalty that can be imposed under the Mines Safety and 
Inspection Act 1994 and Regulations 1995 for bullying, harassment and intimidation of employees over 
employees raising safety matters in the workplace? 

(4) If no to (3), why not? 

(5) Is it correct that, within the last 12 months, David Watson of the DMP was contacted by an employee 
from KCGM who was representing a group of seven workers who were making a complaint about 
being bullied, harassed and intimidated by a person in management at KCGM operations? 

(6) If no to (5), what specifically is correct? 

(7) Is it correct that Mr Watson did not represent these workers referred to in (5), when he was asked to do 
so? 

(8) If yes to (7), will the Minister state why Mr Watson did not represent these workers? 

(9) If no to (7), what specifically is correct? 

(10) Will the Minister state what is the specific role of an Employee Inspector of Mines, representing 
employees in a case where they had been bullied, harassed and intimidated by a person in management? 

(11) If no to (10), why not? 

Hon NORMAN MOORE replied: 

1)  I refer the Hon member to the Code of Practice on the "Prevention and Management of Violence, 
Aggression and Bullying at Work". 

2)  Not applicable  

3)  No specific penalties have been prescribed for breaches concerning bullying, intimidation, victimisation 
and harassment.  

4)  Not applicable  

5)  Yes 

6)  Not applicable  

7)  No 

8)  Not applicable 

9)  Mr Watson did assist these employees with their problem. Mr Watson was told by a representative of 
the workers that they did not require him to be present at their meeting with management.  

10)  The specific role of the Employees Inspector with regard to allegations of bullying is to assist the 
employees to raise and resolve the issue with management at the mine. 

11)  Not applicable  
 


